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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

Vignan's Institute of Information

Technol ogy (A)

Name of the head of the Institution

Dr. C. Narasi mham

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08912755333
Mobile no. 9866399921

Registered Email

Vi gnani i t @ahoo. com

Alternate Email

dean_igac@ignaniit.edu.in

Address Besi des VSEZ , Duvvada, Vadl apudi Post
Gaj uwaka

City/Town Vi sakhapat nam

State/UT Andhr a Pradesh

Pincode

530049




2. Institutional Status

Autonomous Status (Provide date of Conformant of
Autonomous Status)

28- Feb- 2017

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. K Venkata Rao

Phone no/Alternate Phone no.

08912755444

Mobile no.

9866386587

Registered Email

dean_iqac@ignaniit.edu.in

Alternate Email

vi gnani i t @ahoo. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://vignaniit.edu.in/ AQARY/®?016-1
7. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://vignaniit.edu.in/ Acadeni c%0Cal
endars_2017-18. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AsirEelEien Period From Period To
1 B 2.54 2012 10- Mar - 2012 09- Mar - 2017
2 A 3.41 2017 19- Jul - 2017 31- Dec- 2022

6. Date of Establishment of IQAC

11-Jun-2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



https://vignaniit.edu.in/AQAR%2016-17.pdf
https://vignaniit.edu.in/AQAR%2016-17.pdf
https://vignaniit.edu.in/Academic%20Calendars_2017-18.pdf
https://vignaniit.edu.in/Academic%20Calendars_2017-18.pdf

IQAC

Annual Acadeni ¢ Audit

09- Cct - 2017
8

3217

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d special status)}}

Vi ew Upl oaded File

8. Provide the list of Special Status conferred by Central/ State Government-

UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Dr. E. Laxm SERB DST 2018 1947110
Lydi a, 3
Processor
Vi ew Upl oaded File
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link

10. Number of IQAC meetings held during the 2
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e The institute was accredited by NAAC in the year 2017 and since then the
institute has religiously undertaken quality managenent processes to ensure
consistent quality of services offered at various |levels. « FOUR UG Programmes
(ECE, CSE, I T, and EEE) successfully conpleted NBA accreditation process and Valid
upto next three years. ¢ Successfully conpleted UGC aut ononpus inspection and now
the institute is being recognised with UGC autononous status for next FIVE years.
e Al the above systens, processes are certified for |1SO conpliance and the
institute has the unique recognition of being the only educational institution to
have a conbi nation of SO 9001: 2015, |SO 14001: 2015 and OHSAS 18001: 2007 whi ch
speaks volunes of its enphasis on and inplenentation of quality measures. e

Mai nt enance system of the canpus — | QAC has established a nmai ntenance and

noni toring system for anbi ance, neatness, hygi ene on canpus. The systemis well
devel oped and any conpl aints on maintenance is attended within 48 hours and



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ijl0akRzcEE2Y0NFT1hvbldvMWpkMUE9PSIsInZhbHVlIjoiUmJ4cFJEMTRMUmFDajhyaEpUeXU0N21yUEFUQ3I3SlNyZDhaTE1MU2ZSa3VUV0VOazNOV1lYdm43dVFOMG5yZzIxdVpBbGZySDV1M1dYOG9wbDFaaG4vSi81dllSYmNHOGdUQUVjQVdjMzg9IiwibWFjIjoiNTYzMjQ3ZmJhNjBkMmRkOTE5NmYzNjNhMjQ0OWMyZGIxYTc5YzAyZmM2NDNlM2NlNTQyNjkxOTE2NzZiNThmZCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkVNSG1wdnQwR0hHVytWNlJZYXVML0E9PSIsInZhbHVlIjoiVlZPemRQNWVYdzRZMWY4a05mYVBlR1dnZlBWbXpVay9FaGw2cE9SMDdQdXY0U1dLTWptSzRmZlgxK2ttRThHMVFwSTdaUjNVQzVZNytkWlowWkdXQWc9PSIsIm1hYyI6ImYwYjQ4MzQ3NWM4MGEzN2U5NjI2OGJlZjIyNmVjOTMwMDY3YzgyNzk3NDc5ZTQ0ZDcwMDA5ZGUyYmYyMzI4ZTMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ijh2NFBUSDRBa25pUWk1WGhJa2Rqb2c9PSIsInZhbHVlIjoiVXQ3M0l1aXJUbktjMUQvMGIvekFzSSsvM21kT0NNZS8rM0xIMEZ3VGxjWDVkd3pvbUFKVi9GaE40dDUxeXlqayIsIm1hYyI6ImJkN2JiYTQwY2YxNTNmNDE5YzUxNTU4MmJkN2UwZDZjYTE3NzEyZDJkOTNiY2M0ZDQ0M2ZiNTZhMjYwYzZiOGYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImRxOGlJYTE4T0FTRE82TzRIV1dxbFE9PSIsInZhbHVlIjoidlRnMldmOWJVRDVwWDJEVGQ2WlJLcmxZbHZ6S0dtMklKUXgvWVp3d0VPZjIyUmxoMWJKQkxENjE1Q1NpaG9lNVZCVmdKK3puVEhGWVRMaHVjQVRhbXc9PSIsIm1hYyI6IjVhOGI1ZWMwMmQwMTBkZTM5Mjg5NGQ4Zjk5ZDJmNWJiOTNiM2JiMTZmNTBjMjYxZDk0NDllNWI2YTNhNDIwZjYiLCJ0YWciOiIifQ==

reported back.

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Conduct at |east 4 prograns for career
devel opnent of students

6 career devel opnent prograns were
organi sed during the year and around
300 students were benefited.

To conduct a mnimum of 3 technical
prograns for know edge inprovenent of

4 varied prograns were organi sed during
the year for know edge enhancenent and

faculty around 50 faculty nenbers were
benefi t ed.
Conduct inter-college sports neet One each national |evel and university

zonal level inter-college sports
tour nanent were conducted. 22 coll eges
participated in the neets.

Conduct programnms for inprovenent in
Teaching and learning skills for the
facul ty.

Two prograns were conducted during the
year for inprovenent Teaching quality
and nore than 35 faculty nenbers were
benefited

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng Body 05- Jun- 2017
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 16- Cct - 2017
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 27- Feb- 2018
17. Does the Institution have Management Yes

Information System ?



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IndwVjV3WUtiamRVMndVdnF4YkRhaUE9PSIsInZhbHVlIjoiNG5vbkt1Tkh2K0hjSUZ0K0dsVzQ4ajhCWURhdzZoQzFMeU5xQ0JwYThoazBiclZNVWM0aHJ3TjVXaHFlLy8xbFNrMEFhOHRYbGpxaEREK2k5TXgra2c9PSIsIm1hYyI6IjQ2NTllOTdiYTc1MzU5M2Q0YWNiYTgxYzZhYjA3NWVmY2U5NjRmODQ3YTRjZGUyZDhkMTM1NjQwZDBkMTlkYjUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlVsbWZnTUpUK3VwNUhZMGZ2OUpveWc9PSIsInZhbHVlIjoiMzA4WnFLV2Rxd05UOFM5TmtRN01LcHZpbHlKODNOWklnWEgvNFo5TUJzUm1kYVBOaENvQStxRW5hcWdFVFZGdiIsIm1hYyI6IjAwY2ZkZGQyNzJjYTA5ODI1YjI1MzhmNjFhYmQ5NTYzZjNkOGRjOGM2NGY1YzYyNTYxMzJjYWIxNDVhMDUwMzgiLCJ0YWciOiIifQ==

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

ClS Software: A Central I|nfornation
System (CIS) is VIGNAN S tail or nade
system software for creating and
managi ng institute databases. CISis a
comput er software application that
interacts with the user, other
applications, and the database itself
to capture and anal yze data. CISis
per haps nost useful for providing a
centralized view of data that can be
accessed by multiple users, from

mul tiple locations, in a controlled
manner. The CI'S provides various
central services to all the

st akehol ders of the institute |ike,
students, parents, staff,

adm ni strators, and nanagenent etc.,
bj ective of the CS: An information
system (I'S) is an organi zed system for
the collection, organization, storage
and conmuni cation of information. Mre
specifically, the main aimof this
systemis to provide centralized data
t hrough conpl enentary networ ks that
peopl e and organi zations use to
collect, filter, and process, create
and distribute data. CIS is conprises
with a group of conponents that
interact to produce information. CI'S
system ai ns to support operations,
managenent and deci si onnmaki ng at
various levels of institute operations.
The follow ng are the main objectives
of CIS: ? To provide faster and
accurate information to al

st akehol ders ? To organi ze the
decentralized data into centralized
data ? To inparts transparent data to
the users ? To connect all the

st akehol ders into one platform? To
provide centralized data through

compl enentary networ ks Key Features of
ClIS: Qick View of Student Profile: CS
system provi des the conplete profile of
a student which includes persona

i nformation, past and present academc
track, attendance status and al so
supply the fee particulars. Enpl oyee
Portal Facility: In this enployee
portal, CI'S creates one separate page
to all staff of the institute. The
portal safeguards the personal and
prof essi onal information of an

enpl oyee. This portal provides conplete
i nformati on of an enpl oyee i ke,
personal data, research data, and

achi evenents, financial. It is also




provi des professional informtion of an
enpl oyee i ncludi ng his/her attendance,
wor kl oad/ performance appraisal. This
portal also helps to administrators for
qui ck decision nmaking in various |evels
of process |ike, enployee
joining/relieving, |eave status,
research profile, and enpl oyee
performance appraisal. Exam Cel

Portal: CI'S bring a unique feature that
provides quick results to the student
along with deep analysis of it. It is
al so very nuch useful to all the stake
hol ders to anal yze the performance of a
student as well as faculty. Finance
Portal: CIS is also serves students,
parents and admi ni strators by providing
accurate fee/financial particulars.
This is highly useful to

adm ni strations to know the financi al
status to know the liquidity status and
it is also useful for preparation
budget report. Reports Corner: This is
hi ghly useful to adm nistrators and
managenent to anal yze the student and
staff performance. This portal provides
a qui ck snap shot of summarized data of
all the operations |like, enployee
reports, enployee profile data,
students attendance reports, students
performance report and many nore
financial reports etc., Placenent
Corner: this portal articulates the
accurate student data base to anal yze
the student’s performance and their
detail s of acadenmi c credentials.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme

Programme Code

Programme Specialization

Date of Revision

BTech

01

G vil Engineering

03/ 06/ 2017

Vi ew Upl oaded File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with Programme Date of Introduction | Course with Code | Date of Introduction
Code Specialization

BTech G vil 09/ 01/ 2011 Engl i sh- 03/ 06/ 2017

Engi neeri ng

| (1000171101)

Vi ew Upl oaded File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IndyUHVaRzJzb2xhcU5Fem1wMVFiSEE9PSIsInZhbHVlIjoiN1BnUE1vM3Q0RStnUTV1WDVqWFdUZnZQWjg3Z2pMTmxubzBKbjBoN0dOaWV5UmUza0FpbzBnRTU1WEo3dlZLdHNBdkc0KzdjTGVOS3BwdS9tcURVdk5XTDNIL1hDOUhsZHpXaGx1ZGFrSVk9IiwibWFjIjoiMjUyZTNhY2M2YzhiNmFkNzhiZmU0NWIyMTFjZmU3ODE0ODdlM2M4YzdiMjI5N2NiN2M5MjY3NDBmMGE1NjVlMCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlZLbTRRL3RzNG54WTRTeWVJNDhjSkE9PSIsInZhbHVlIjoiVENYZk1IN0pSRzJBUzlSTXJEcTRIc25scVpmNUVnWjhhaUY5cmpwTC9oVDBTdEFrc3Zpays4ZXRGbFoyVEdQbmJaRWVmUVBNUGg1Uk1mY1k3SCs0MnBYWndPbTJPdUlZaVVWUUFDMUtZR0lxdExZeDhEMmZtcVpGUm82WmJ2M0MiLCJtYWMiOiIwNTM3ZWRkNjRkYTE4OTA3ODc0ZTIzMmMzYTYxMDg5ZTk4YzRmNTk0ZTNhY2NmYjIyNDA0ZGYyZWQ0YTE2YjcyIiwidGFnIjoiIn0=

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

BTech

B. Tech-Ci vi |
Engi neeri ng

03/ 06/ 2017

Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BTech G vil Engineering 03/ 06/ 2017
BTech El ectrical and 08/ 06/ 2017
El ectroni cs Engi neering
BTech Mechani cal Engi nnering 27/ 05/ 2017
BTech El ectroni cs and 30/ 05/ 2017
Communi cati on Engi neering
BTech Conput er Sci ence and 20/ 05/ 2017
Engi neeri ng
BTech I nf or mati on 20/ 05/ 2017
Technol 0g2019y
BTech El ectroni cs and 01/ 06/ 2017
Comput er Engi neering
M ech Machi ne Desi gn 27/ 05/ 2017
M ech Sof t war e Engi neeri ng 20/ 05/ 2017
M ech Digital Electronics and 30/ 05/ 2017
Conmmruni cation Systens
M ech I nf ormati on Technol ogy 20/ 05/ 2017
M ech Power and | ndustri al 08/ 07/ 2017
Drives
M ech Conput er Sci ence and 20/ 05/ 2017
Engi neeri ng
M ech El ectroni cs and 30/ 05/ 2017
Conmruni cat i on Engi neeri ng
VBA Mast er of Busi ness 26/ 05/ 2017
Adm ni stration
MCA Mast er of Conputer 20/ 05/ 2017
Application

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

3D PRI NTI NG USI NG
GEQVETRY DI MENSI ONI NG AND
TOLERANCES

13/ 06/ 2017

120

Vi ew Upl oaded File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im4zVFRhcmJoZWg5a2VPcWRHb1VaUnc9PSIsInZhbHVlIjoiMzY0clh6ZHFTVys4OWE0aC9ZV2ErWkFWMGtLMTdiRkZaVnYzR1pCK0JQbmVwOFI5NVRpMFIxMDNUV2s4VXo0bWdhenIyTHhPL0UrK3RpOHk4SHNNakxteHQrV01NdXQ2Z28vVzlaV1RMQjA9IiwibWFjIjoiZjNjZDM1ODhjYzAxMmJlMDk5NmQ4MWVmNjkyZmE0YzBhY2I1MzM5MGEwNDZjZThiYjEyMGJlOWVkY2VlYmUyZiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjEyKy9sNkwyZWtHZ0o4NlFFN09hWmc9PSIsInZhbHVlIjoiajZVR2pSZkJ2R0tGN0tXUFZEVjRSMVVMbHBFMDgrdHM4WVNuQnZmbFlQU3ZHc3p5eUxlK3RQK1c1OWpaa3U5MGpEVTJGTjVhaUpDM1hDaFdyYXNlYzJQRHRqQ3o5N1dUcWtkY1gzRmFtSDA9IiwibWFjIjoiZjQyZTU0MDQyMmUwM2Y2MmM5ZTNjNGIwM2JlOThhZjJjMDEyZWEwNDY0M2I1MWY5NDk0Y2I2NTE0OGQwZTcwMyIsInRhZyI6IiJ9

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BTech G vil Engineering 192

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institute is strongly believe that the ultimte aimof stakehol ders
feedback is to get useful insights for the purpose of inprovenent the overal
devel opnent of the institute including Curriculumdevel opnent, inprovenent of
teaching learning process etc. The institute follows a structured nechanismfor
collection of feedback fromits various stakehol ders (students, alumi,

enpl oyers and faculty) on draft curriculum The feedback is shared with the
Curricul um Desi gn and Monitoring Commttee (CDMC) and points are di scussed and
presented to Board of Studies (BoS). The approved curriculumis then ratified
by Academ c council. Students — Anonynous feedback is collected through online
and of fline once in every senester on the rel evance of different topics,
difficulty level of topics and scope for further enrichnment of the progranme,
sufficiency of tine for conduct of regular and enriched progranmes etc. The
mai n ai mof the student input in enhancing the quality of the teaching-Iearning
envi ronment cannot be overstated. During the acadenm c year 2017-18, the
institute solicited comments from students of many disciplines. Their
reconmendati ons are anal ysed and presented to the Academ ¢ Council for debate
and possible inplementation into the curriculum Faculty Menbers — Formally, it
is taken once every senester and informally, the feedback is collected during
the HoDs neet. It is also done during the BoS neetings with respect to the

wei ghtage allotted for different concepts, |inkage between theory and | ab,
difficulty faced in incorporating enrichnment programmes into the regular
curriculum etc., Enployers — The performance of graduates, their know edge and
skill gaps and suggestions nade for rectification are taken at the tine of the
enpl oyer’s visit during interviews, guest |ectures, seninars and workshops.
Formal feedback is also sought fromthe industry through online nechanism

Al umi - Feedback is taken at annual alummi neetings about their performance
and the gaps identified. VIIT assists in bringing the alumi comunity together
on a shared platformto create anot her channel of personal and professiona
support for nmenbers through ‘self-help within the community. Through events,
guest lectures, reunions, and networking opportunities, the VIIT attenpts to
keep Alumi engaged to the institution. Parents — Fornmal feedback is taken from
the parents during the parents neetings once every senester regarding student
progression and the sufficiency of the current curriculum Based on the
feedback collected periodically, the institute contributes to the institute
towards affecting changes |ike syllabus revision, Curriculum Enrichnent,

I ntroduction of new courses into the institute curriculumetc. Internal Quality
Assurance Cell (I QAC) provides a crucial and significant conmtnent to



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlBhQUwrWWM4RjROVEU1SWR3M05HWFE9PSIsInZhbHVlIjoiRW44YTdLdVpodlJuOXhicXc2VVlCamRuUGVDeGpLcTQwRTQwaTBwYldGV1N4eVNCckxXekl3Q2lweVFPOXNjbUxIYmk3b0o3KzZiNUFyaFNWS2ZzZXFUYld3RndrVW4wNGdabVZld0VvRlU9IiwibWFjIjoiOTkwYWI0ODFlYjZkODI2YjQ4MGEzNmQ4MmZjODI3MWI0YWY4NTkxYTdkNmMyOTg3MjhkZmRjMmIyYmRmY2M1NCIsInRhZyI6IiJ9

i mprovi ng educati onal

quality and focuses the institutional

neasures on achi evi ng academn c excel | ence.

activi

ties and

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
M ech Machi ne 18 12 12
Desi gn
M ech Sof t war e 18 0 0
Engi neeri ng
M ech Digital 18 4 4
El ectroni cs and
Conmmuni cati on
Systens
BTech G vi l 180 225 188
Engi neeri ng
BTech El ectri cal 180 266 220
and El ectronics
Engi neeri ng
BTech Mechani cal 240 357 287
Engi neering
BTech El ectroni cs 180 404 197
and
Communi cati on
Engi neeri ng
BTech Conput er 240 745 245
Sci ence and
Engi neeri ng
BTech | nf or mati on 60 143 57
Technol ogy
BTech El ectroni cs 60 59 51
and Conput er
Engi neeri ng
Vi ew Upl caded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 4666 368 253 14 12

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkNOS3dvM0IrV3JZMFV6UkVESjh3Q0E9PSIsInZhbHVlIjoiQVN6VEVxb2ZsblRXTEtaRE9Zem1Jdzlyd3c5Tmx4eitJbTMwRlo5TFhsQjlVN3pTRWtZSTVQYU83QmJDZ1puaktmSVdlUUo1MENDNGU3VUJ2cjQ2SlE9PSIsIm1hYyI6IjNmOTAyZWJlYzE3ZmM3MTE0MTQxY2U3Njg4NjEwNzhhNjNiMWU1NTc3NzU4YjJmMWY5ZjBjNGEzYjgxYzMxY2QiLCJ0YWciOiIifQ==

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
279 279 84 84 5 9

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Having a rich experience in the field of education, the Institute believes that effective mentoring is one of the key
components in teaching and learning process and a key strength of the institute. This has helped in the smooth
functioning without any untoward incidents that could hamper the progress of both the students as well as the
institute. Mentoring has played a crucial role in attaining consistent academic records with a good number of
placements. It has further enabled a nurturing environment that helps in developing a positive mindset of the
students. Process of Mentoring « Each faculty is allotted a batch of 15-20 mentees. ¢ At the very outset, student
information is collected in the given format developed after careful deliberation and planning. « Regular
interaction between the mentors and mentees is stressed upon to identify ? any behavioral/ disciplinary issues ?
health and general well-being ? academic/ co-curricular/ extra-curricular performance ? family background ?
personal aptitude ¢ After thorough understanding of the above parameters of the mentees, the mentors follow
various approaches to guide and motivate the mentees. Following are the approaches followed by the mentors
Mentees who are good at academics and other co-curricular activities are encouraged to participate in various
events like hackathons, online coding contests, and online certification programs etc. In addition to that, mentees
are involved in developing innovative projects that are helpful for the society. « Career Guidance and
Professional grooming sessions are conducted at regular intervals. « Mentees who are weak at academics are
provided academic guidance through remedial classes, backlog classes, quick reference materials, basic
techniques and tips for learning at a good pace. « Mentees facing any other kinds of issues are closely monitored
with frequent interactions to ensure a comfortable environment enabling the student to share and discuss their
problems. Necessary steps are then taken to resolve the issues with the help of department and management. ¢
Mentors work closely with mentees and their parents to understand the issues affecting the mentees. Help of the
senior faculty is taken if necessary.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
5034 279 1:18

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

279 279 0 23 74

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2017 M . A Sanpath Assi st ant Assi stant Editor
Dakshi na Murt hy Pr of essor
2018 Dr. B. SATEESH Pr of essor Best Researcher
Awar d
2018 M . A Sanpath Assi st ant Srini vasa
Dakshi na Murt hy Pr of essor Ramanuj an Life time
Achi evenent



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IktnQnlZeEIrdVl3OUZ4UjkzYndTL1E9PSIsInZhbHVlIjoiQmgyWGxYMnpVREZPUU5kTlhPVkJGdE1ONDl6Zi9xdzVOK3prK2FsSlJFZU9DNkpLeFFKaWhiWVlQNTNnRlJlYXpPSkxzc2VESDhuTnRINjlqcnpiWEE9PSIsIm1hYyI6IjkyMDE2OTYxZjdlMDFjNjRhMzU0MTgxODI3ZWNhOGUyYTk3OTM1NDAwOTA5ZTBmNmE3Mzc1NjAzZjJlODc0YzIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjYzM0pUQUF3MHR0eUtOc0w0YzJmOXc9PSIsInZhbHVlIjoiVnVQYXNINTNTbEo0dFJVN21PT2liNXRIK2VCTHplSUJ5bmF6Wmc4MG0ycGVsREIxOCtML21qdEwzNktEZ2ZJcUlSOEI3eDJIU2xGbjVyYXViNHZFOHc9PSIsIm1hYyI6IjUyMWU0ZmY2ZTJmMDU2Y2VkNWYyMzY1YjcyMDY4YzkxODIzOGM1YjY2NTIzNWY1YTkxY2E5ODEyNGE2NDFhOGYiLCJ0YWciOiIifQ==

2018

Dr. Rudra Pratap
Das

Pr of essor

Srini vasa

Ramanuj an Life tinme

Achi evenent

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BTech 01 1/1 30/ 12/ 2017 10/ 01/ 2018

BTech 02 1/1 30/ 12/ 2017 10/ 01/ 2018

BTech 03 1/1 30/ 12/ 2017 10/ 01/ 2018

BTech 04 1/1 30/ 12/ 2017 10/ 01/ 2018

BTech 05 1/1 30/ 12/ 2017 10/ 01/ 2018

BTech 12 1/1 30/ 12/ 2017 10/ 01/ 2018

BTech 19 1/1 30/ 12/ 2017 10/ 01/ 2018

VBA 1E- 00 1/1 05/ 01/ 2018 12/ 01/ 2018

MCA 1F-00 1/1 03/ 01/ 2018 12/ 01/ 2018

M ech 15 1/1 24/ 02/ 2018 05/ 03/ 2018

Vi ew Upl oaded File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
20 4899 0.41

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. vignaniit.edu.in/btech pos.php

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
01 BTech G vil 187 169 90. 37
Engi neeri ng

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://vignaniit.edu.in/Exit%0Feed¥®?0Back. pdf



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik1xWkJvZlUzU3VtYjdwVHhZemUyeVE9PSIsInZhbHVlIjoibjBOTEhjTUZGenpJZTA5cEl0SVpqNnJyYkVmNHFsZ1JPc0huV1l2WTB2WFYxaFo4VVRJdThNZnpPQnFrdkRRdHdvekp5WDJkVnpXcm5sNUo5UVFCdHc9PSIsIm1hYyI6ImM1YjgzMjQ4ZjAwMzc4YThhMzE1MmMzZjFmYTM3ZmEzNGI5ODVlYjM1MWMzYTg3MDBlNjUwZWFjOGNlMWRjOWQiLCJ0YWciOiIifQ==
https://www.vignaniit.edu.in/btech_pos.php
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkNQQlUya1E5aWpOLzFuSVh6YzdXTHc9PSIsInZhbHVlIjoieUN0ZDBKa2hqSUxkV2d4U1RrRXk5cnFsZEpZWGZoQ0lVelNqb3NZeG5tTktpOXRqZXhnN21ocm1LMjh2dEEvWE9JN2ZkSlhPZG1vdktmTnRwT2hjLzRiNlVrNk5qVFJDV1NRMmV5aGU1Q0k9IiwibWFjIjoiNGE4NDUwZGEzYmZmYjlkODE4YTU2NGFlMGFhNjQ2MWEyZWI3NWY4ODhlNzg0NjE0M2E0NjFiMDQ4YzczYTdmZiIsInRhZyI6IiJ9
https://vignaniit.edu.in/Exit%20Feed%20Back.pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money

Dr . P. Sekhar

Vi ew Upl oaded File

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Achi evenent

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal Dr Rudra Sri ni vasa 30/ 05/ 2018 | RDP Awar ds
Prat ap Das Ramanuj an Life
tinme

Vi ew Upl oaded File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 1095 DST- ECR 18. 47 9.38
Proj ects
Maj or 1095 DST- ECR 33. 39 5.53
Proj ects
Maj or 1095 SERB- EQ 40. 61 30.2
Proj ects
Maj or 1095 SERB- ECR 45. 02 36. 84
Proj ects
Maj or 1095 SERB- ECR 30. 96 13. 28
Proj ects
Any O her 2 Al CTE 1.5 1.5
( Speci fy)
Vi ew Upl oaded File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies

during the years

39

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IndKNTBxdVJDcWpsTHFlK2lXMnBUakE9PSIsInZhbHVlIjoiMkdXZmIvZ0JwS1UrUDJCZ216L2xoaEM4UmYzWi9kKytRcHYyeEg3ZVJrZHRtNWVycnFhY29kam5QY09tUm1ycHpFM1Bvc1paWTNOUE5LUjgwN2grVFE9PSIsIm1hYyI6IjE0NGRkZjk0NTFhOWRhNmFhN2VjNjFmZDNjZjUyNzg4NzM0OGY1ZmEyNjI0MWJiMjc1MmE5ZWQ2OTVlYjUyODIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ino0SGJLV1VKbzBsTjZta3JMZ1R1K0E9PSIsInZhbHVlIjoiM1d6ZDFRZit5dXcrcVM5Mi9hd0x6STlzeDlhM216YS95cjhydUdsRDFpbFhnRExFd3MrQXl0SHhzNm02ek56elNWUE1NcldJbmoweUYvcUF1VGwzWkh3b1dFM3RZS2NPVXZVSGhSOTF5NEU9IiwibWFjIjoiZTQzNWVhMGQ1MTZmMzQwNjg4ZDMxMjc2ZmU0OWFlMGMyOGY3MDc2NTQ3NzE2ZGRkMmRiMzhhZjhmZmFiMGJjMCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik9ydURXa3VwZzNGVEd2eE41b2RhS3c9PSIsInZhbHVlIjoiTVVRYWxoZnhUVnFzekJ4ejNHbXgwaVBsRjd3WllyWUN5RUsxRVBHdDYvdTA5Rkk4d2VoZXVaaEtYd2lJdlpkcVNoUEtNUXZTVE5QMHV2YVg2b0R6UGM1d3J3Y202akRPMGZacUZLcThlaWc9IiwibWFjIjoiNzEzZWE1MmRkMjlkYmE4NWM5ZjhiNDQ2NmU0ZTIxNmU4NzJlYTU5NWE2MWI5N2YwM2E2NzMxZTUzZTYyNDkzYyIsInRhZyI6IiJ9

Title of workshop/seminar

Name of the Dept.

Date

Devel oper
Phase- 1

CGoogl e Androi d
Fundanent al

COVPUTER SCI ENCE
ENG NEERI NG

28/ 08/ 2017

Vi ew Upl oaded File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
APEL ECTROTHON R Kart hik API TA 14/ 03/ 2018 State Level
W SE Ch Apoorva M crosoft 21/11/ 2017 Regi onal
Level
Vi ew Upl oaded File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 0 0 0 0 Nill

Vi ew Upl oaded File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Basi ¢ Sci ences and Humanities 4
Mechani cal Engi neering 2

El ectroni cs Conmuni cati on Engi neering 1
El ectroni cs And Conput er Engi neering 1
Mast er of Business Administration 1

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal EEE 52 1.4

Vi ew Upl oaded File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
ELECTRI CAL AND ELECTRONI CS 25
ENG NEERI NG

Vi ew Upl oaded File

3.4.4 — Patents published/awarded during the year

Patent Details Patent status

Patent Number

Date of Award

APPARATUS AND
METHOD FOR
DETECTI NG LESI ON I N
BRAI N MAGNETI C RESO
NANCE | MAGE, AND

Publ i shed

US 2017/ 0143207

25/ 05/ 2017



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlR0L09rSFRGNDhPdzl0Z3hrRzd1aWc9PSIsInZhbHVlIjoidE5tNnNLay9ycFBqRUtVSFo1cHYvMG9RSXVlSXoreUEzUnVtN3A0Q2p1TDl5czZ1c3pPU0lHeFRrbjFJaW9QK0FDVG13d1lKRCt2T2NScmxma0EvWjVDbXBLa1IrL0pXRmhkalAxSDZmZlE9IiwibWFjIjoiMGE1YjkyYWUyYjY1OWM4Zjc2ZDQxZDc4ZWEwNTI0ZjFmMjU3ZTc2NmE0YTQ2ZWRmZGNjYmJjMTg3NjQ5Yjg1YyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImVXYVdqNUF0YUhSUXhudDg4SmRRcEE9PSIsInZhbHVlIjoiNWsvRkZGRXFyS0plK0NxVVJyMnNlSmJFdFRrcmoxV3RqKzQ1dU1vTk5kUUpvNUU0dy9icW1CVzZ2NGwrcXhLbjBlNjd1NUNqSml2Z0FlUUJCNjhyV1E9PSIsIm1hYyI6IjY3YTBjYmNmZjJiZmIwNzJmYmMxOTcwZjczM2FlYmI2MzBkOGExNGIwYjUyMzg5NTA5NmIyMjkzMmNkZjcwNTEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImdHTHdqUUNGcXEyYnFhaEpUOWJ6SUE9PSIsInZhbHVlIjoiQS9scm1wSGllU0xJOFowSzdQRXpPOURsNGJ5WDBaTjhTYi9Db01SbCt2a0tCSFYvZnF0TU9wdDRBaktEb3lJdE9VZ3kwL2lIQVljZkhuUVNyMG1tMEdwSFV2RGZja0JabnEvQXJhRDcxeVk9IiwibWFjIjoiYzI2NWI3OGZhODQyMjQ1NzZlNjVjMTRjYWYwNjhhYjAzMTM5NzBiMDgxYjgyNjg3MTZhZjIzYzkzMzNiM2M3MSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlZUbEFaTUtmUmpOSGdreWdoT2N4ZFE9PSIsInZhbHVlIjoibVBIcTFUMHg2Y2tyZURDQ2NHTDlNM1hvR3BuYUh3R2gyR210M1ZqNkV1cHVDWWQxVTVQY2xFQ0lVaGRXR1VEVm1uak1SckVJZFhIUjUrcjFnZWhoTnRZTFlucUczNVk5QThGRVIwN3ovOThsUFhGdnpRZE1sVVZVNGQyRXVhOGoiLCJtYWMiOiJlMjg5MWM3Y2U2ZDY0NzU1ZTc0OTRmNmU2YzU3NjNiOTAwY2FjZjY5N2NhZjkyMTZkODljZmMxN2Y3MjFhNTcwIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ilc5TnhvWjhiNVlpakQ5NC9Va21NdkE9PSIsInZhbHVlIjoiVW9BYXNpN2lZL0Voait1QTJFZFBrT1daL0xNV292cWNWOTl1MS83eDFMOHRLNTYzSW9iaEJ4cENzUmxpSHpMNSs4TTFTaUVqb3BDYldYMFNzNUEva1Q3cWp0c0dYR2FkdlJjbHc1cTJ1bWM9IiwibWFjIjoiYTQyYzRmZDUwMzJhYjg0OGYzMWM3ODcyMjZkZWZmMDMzMjc0MTEyNzMxYTM2OTM0ZWM1YTg0MmQ3NjhlOWFiNSIsInRhZyI6IiJ9

COVPUTERREADABLE

RECORDI NG MEDI UM

FOR | MPLEMENTI NG
THE METHOD

Vi ew Upl oaded File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

nar s/ Wor kshops

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Enhanced | NDI CON 2018 0 Yes 0
Exponenti a | Naguboi na 2018 -
| Reachi ng V. K., 15th | EEE
Law SMC Kumar I ndi a
for Gudey S. Council In
Anal yzi ng ternati ona
PQ | ssues I
ina Distr Conf er ence
i bution
System
Usi ng Tran
sf or ner -
| ess
Hybrid
Series
Active
Power
Filter
Vi ew Upl oaded File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Garlic Bhat t ach I nt er nat 2018 11 0 Vi gnans
Expert aryya, i onal Institute
Advi sory Debnat h [j ournal of of Inform
System di saster tion
usi ng recovery Technol ogy
Par al | el and (A
ABC busi ness
Al gorithm continuity
Vi ew Upl oaded File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Sem 28 137 18 15

Vi ew Upl oaded File

3.5 - Consultancy
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjJadFM1WU9UR0RRRy9ieXo4MlFqS3c9PSIsInZhbHVlIjoiTzhnQ2FiT1dJcmRsOXEyUURBOTRvWFJDMG1aSmUvZDVzTEJZNzVCSnhqNVIyaVlCQ0k1U054eHdnUjNsMUFYbS83UVh5azdiVzM3NmdIWW1GR3lFYmZLY2JSM0g4a0x5aERxSUdPM2o3WlU9IiwibWFjIjoiYzVmYjI4NTVjOTAxYTk2YmZhZjE4N2JiNDMwZDlkY2RiNjhiZmZkM2RjMjJmY2M1Y2E3MTg0YzY2YTk3MmU2MSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkVlSDdNOWpGQUI4ZTEzRTdQOGk4emc9PSIsInZhbHVlIjoiWnNIem5UMG1yYjIwVUlOZ1Z5eDZENWV1bVBOSE9NRzE1OXljZDBtY0hkbnZHdGhQdEVyeFpjNUh5YnhSVXllaFNySmozblJEcnA1TDlqcjcySkk1R0E9PSIsIm1hYyI6ImI0ODNhOTQ3ZDkwYzA0NDQzYmY0ZmM4OWMwYWRiMGNhZjZhYmJkZDNhOGU0M2E1MTgyZWE5MDU3MWExZmZlZDciLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InFLRlBlS3RqencxTXdPajFFV3ZwNFE9PSIsInZhbHVlIjoibS9CajdqNjMxTGZPdFY5d3JkaWxEbStybnEyN215L3Y2YWwyQTRNbFAybGJNd3JOcm53SytIdXBrRUVzUkNUWG00Z0hRWFI2OEJCWXhiNmFKZmdRSVI0L1ZkTXdRV3VCQ3Z4bkNLQnVheGN1aVNlOTh2TzRzVGZzdCtVRCtBWWgiLCJtYWMiOiI0OTA0ZDBiZWRjOTQwNWZiNGIxYjBjMDE5MjhiOTJiN2JmMDM2MTdmNzA3NTUzNWI1MmVhZjMzYzJlZTliYTQ1IiwidGFnIjoiIn0=

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

Name of consultancy

Consulting/Sponsoring

Revenue generated

cylinder head and
bracket

AUTO, Coi nbatore

department project Agency (amount in rupees)
Dr. Chintapalli V Vi bration study TATA Mot ors, 210000
S N Reddi MECH on HCV Engi ne assi gned by JAYEM

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

0 .0 0 0

View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Worl d
Envi ronnental Day -
A Plantation
Programin and
around the Canpus

Vi gnan NSS
Vi sakhapat nam

5

92

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NSS Yout h
Festi val

Certificate of
Merit

NSS

1

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

participated in such

Number of teachers

Number of students
participated in such

Pl ant ati on
Programin and
around the
Canpus

agency activites activites
Awar eness Vi gnan NSS Wrld 5 92
Pr ogram Vi sakhapat nam | Envi ronnent al
Day — A

View File

3.7 — Collaborations
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3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Trai ni ng Program
for Canpus
recruitnent

268

Vignan Institute
of Information
Technol ogy

7

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage Participant

CccC
Di gital
India Pvt. L
td., Hyder aba
d

on-t he- 02/ 10/ 2017 01/ 10/ 2019 268

job training

Trai ni ng
of students

View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Tie G ad, 01/ 04/ 2018 Guest | ectures, 0
Hyder abad wor kshops, and
assi st
ent er preneurs and
startups
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
700 626. 65
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Campus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Classroons with LCD facilities Exi sting
Vi deo Centre Newl y Added
Val ue of the equi pnment purchased Exi sting
during the year (rs. in |akhs)
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Nunber of inmportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
O hers Newl y Added
View File
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
OPAC -Integrated Ful ly CPAC V 0.1 2017
Li brary Managenent
System
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 30887 18532200 966 472966 31853 19005166
Books
5905 3543000 60 36000 5965 3579000
Ref er ence
Books
e- Books 380 198018 380 233320 760 431338
Journal s 71 213000 71 213000 142 426000
e- 5466 1843460 5466 1645442 10932 3488902
Journal s
Di gital Nill Nill 922 26500 922 26500
Dat abase
CD & 1680 Nill 1680 Nill 3360 Nill
Vi deo
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Dr E laxm Lydia

LVB

Canvas

05/ 01/ 2017

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin]| 1148 770 1148 70 70 20 201 100 17
g
Added 150 135 150 0 0 5 10 0 0
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Tot al 1298 905 1298 70 70 25 211 100 17

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
ni | Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
283.63 285 300 343. 02

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

The Institute has an established system for naintaining and utilizing the
physi cal, academ c and support facilities on campus. Preventive mai ntenance
nmeasures are taken. The departnent of | QAC | eads the system and ensures that

the campus is well-maintained in all aspects. The | QAC team i nspects the canpus
and sends a Daily Quality Check Report to the Managenent and circul ates anongst
faculty. The report includes: ? Attendance of staff and students ? Paper
publications and citations ? Class quality review report of Rector and
Principal ? Administrative decisions nade ? Report on new joined faculty and
resigned faculty ? Report on slow | earner classes ? Power consunption ?

Mai nt enance issues raised and status ? Recommendati ons for inprovenment This
report facilitated to understand the overall health of the canmpus and needf ul
nmeasures were taken for rectifying the problens. A feedback nechanismis in
place to informthe maintenance problens to the peopl e concerned. Dean
adm ni stration assigns these concerns to the canpus manager who attends these
probl ens and solved within three days. he physical facilities such as sanitary
wor ks, civil works and electrical works are maintained i n-house consisting of
t he manager and his team of plunbers, and electricians. Day-to-day maintenance
includes daily running repairs, like replacing |ight bulbs, repairing water
| eakages - | eaki ng water pipes, taps, valves, and cisterns, cleaning bl ocked
drains, and repairing |ocks and door handles. OQther mnor repairs that are
necessitated are taken care of by the Canpus Manager and his team nenbers. A
team conprising of conpetent professionals under the Systens in charge takes
care of systens and maintains the IT infrastructure of the canmpus. The danaged
ones are processed for e-waste. General maintenance including cleanliness of
the buildings, classroons, |abs, libraries, furniture, canpus ground, sports
facilities, staff lounge, student’s anenity areas, cafeteria, and hoste
bui | di ngs supervi sed by canpus manager and his team consisting of floor in-
charges and their teans. The transport fleet is nonitored and nai ntai ned by the
Transport Manager and his support staff. Al the vehicles are preventively
mai ntai ned to avoid the breakdowns. The Lab In charges with the help of Lab
technicians take care of both Electrical and instrunent nmaintenance. The
respective faculty menbers, staff, |ab assistants, and other service personnel
are responsi ble for maintaining the equi pnent under their purview Standard
operating procedures for all high-end equi pnent are nade available to the
users. The condemmed/ obsol ete itens are di scarded by procedure after getting




the report of the mai ntenance department, and the sane is entered into the
stock. The sports equi pnent, fitness equi pnment, and various playgrounds on the
campus are supervi sed and mai ntai ned by the Physical Directors and Faculty
menbers of the Physical Education Departnent. They are supported by campus
manager. An exclusive team of groundskeepers work under head of physica
education. Plantation and | andscaping, |awn nmaintenance, tinme to tine trinmmng
of the plants is outsourced. Qutcones: ? C ean and green environnment ? Higher
satisfaction of faculty and students ? Conducive environment for learning ? 90
of resources are always under utilization

http://complaint.vignaniit.com/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Fee Rei mbur senent 2614 103228100
frominstitution

Fi nanci al Support
from QG her Sources

a) Nati onal PM SCHOLARSHI P 2 45000
b) I nt ernati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

A TRAI NI NG
SESSI ON ON PROBLEM

02/ 06/ 2017

1128

M SSION | GNI TE
HYDERABAD

SOLVI NG METHCDS

PROBLEM SCLVI NG

USING C / PYTHON
LANGUAGE

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 CRT Ni Il 1141 Nill 1068
PROGRAM ON
NON
- TECHNI CAL
SKI LL SET
AND TECHNI AL
SKI LL SET
View File
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5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
13 13 4
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ali ens 145 29 Accenture 0 0
Devel opers
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2017 1 B. Tech Conput er Jawahar | al M Tech
Sci ence Engi |Nehru Techno
neeri ngEl ect | ogi cal
roni cs Uni versity ,
Engi neeri ng Kaki nada,
Andhr a
Pradesh
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GATE 15
Any O her 10

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
JNTUK Central Zone St ate 150
Cricket and Chess
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 ol d Nat i onal 1 Ni Il R Arun
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Medal | | | 17L31A03W8 Kumar

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The Students Activity Council (SAC) in VIIT is a selected representative
structure for the students and an unbrella for all the Clubs and Cormittees in
the canpus to functioning at each juncture. Apart from being the bond between
the students and the managenent, the Student Activities Council is responsible

for the brand enhancenent of the canpus and will constantly strive towards
bui | di ng the student confortable and enriching experience. SAC not only
conducts the various activities on canmpus, but is a key governing body of the
Institute, who are involved in all Academ c and Non-academni c aspects of the
Institute both on and off the canpus. The SAC is a nediate council through
whi ch the students can put forward their opinions and concerns. The SAC
continuously identifies the student- related issues through feedback sessions
formally and informally way and resol ve them under the gui dance of the Dean
Student Affairs. This practice creates a happy environment in the institute.
SAC assist the Institute in planning and organizing various student-oriented
activities. The SACis an active role in all the Co-curricular and
Extracurricular activities in the both on and off canpus. The nenbers of the
SAC can voice their ideas and concerns to the council serving as a noderator.
No doubt, the classroomteaching is utnost inportant in VIIT. Yet, Aesthetic
devel opnent, Character enrichnent, Physical growh and Spiritual needs are
equal ly relevant. The Student Activity Council focuses on both the Co-
curricular and extracurricular activities which plays a vital role in shaping
the students as good citizen in the society. Functions: ? Conducting student
events and fests on canpus that includes planning of the event, budgeting for
t he event, gathering sponsorship for the event, selecting and inviting
prom nent guests for the event, and ensure snpboth success of the event. ?

Nom nates the nenbers in various adm nistrative commttees |ike Board of

St udi es (BoS), Academ ¢ Council (AC), CGoverning Body (GB), Sports, Library,
Hostel, Canteen, Cultural, Discipline, Transport, Publicity, Magazi ne, Finance,
Press and Media Clubs. ? Collects tinme to tine feedback reports on various
tasks with the concerned authorities to enhance the quality of the Institute in
all the ways. ? ldentifies the students wi th Soci o-econonical issues and give
needful support fromthe Institute and Student Community. ? Conducts extension
activities with the assist NSS unit at close regions by addressing social
concerns. ? Monitor discipline on canpus and supports the discipline comittee
? ldentifies the well reputed Conpanies and invite them for conducting Canpus
Pl acenent and Internships. ? Plans the prograns that nurture the aptitude and
attitude of the student community for their holistic devel opment. ? Raises
funds frominternal and external places, whenever needy to fulfil any social
responsibility. Qut Comes: ? Significant inprovenent in the Leadership
qualities. ? Major inprovenent in the Self-confidence, Teamspirit and

Managerial skills. ? Proves that the inprovenent of liability and active

participation anong the students. ? Huge significant in Conmunication skills
and Language skills usage of the students with positive energy in an around the
canpus.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

A significant networking platformbetween graduates and the Institute is
created by the Vignans Institute of Information Technol ogy Al ummi Associ ati on,
whi ch has the registered nunber 150/2008. It helps to ensure the Institutes
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forward-thinking students and directs themon the best course for achieving
their objectives. The majority of the alumna are part of the group, and these
prosperous alumi support our Institute financially and in other ways. The Dean
of Student Affairs is in charge of maintaining the alumi association and
actively participates in all stages of devel opnment activities for the
institutions benefit as well as that of the current students, professors, and
staff. A faculty coordinator oversees the alumi activities at the departnental
| evel in each departnent. The graduates of our Institute continue to support
the current students by engaging with themthrough guest |ectures, semnars,
charitabl e giving, organising industry partnerships, and supporting internships
and job placenents. Contribution of the Alumi Association ? The Al umi
students are involved in various Institution level conmmittees to share their
feedback for the inprovenent of curriculum design procedure and its

i nprovenent. ? The alumi is also facilitates in designing real tinme problens
of the industry, which have been devel oping as mni projects by existing
students. This practice not only facilitates the students to groomthemtowards
their analytical thinking process and also it bridges the gap between the

I ndustry and Institution. ? The alumi educate the existing students on the
energing trends of the Industrial guest |lectures and seninars, which
facilitates the students to keep thensel ves ahead of the regul ar student
community. ? The alumi teamup with the current students in various occasi ons
to nentor them and address through online and offline on any either acadenic or
non- acadeni ¢ concerns. This practice inproves their self-esteem and confidence
to performbetter in their academ cs and other activities. ? The al ummi, who
are working in different Industries, nmake association between with their
respective HRs and Pl acenent Oficers of the Institute to facilitate in

wel coming the firmfor Canpus Placenents. ? The alumi help the students to
identify and get the industry experience in relevance to their courses and
curriculumduring the course. ? The alumi of our Institute educate existing
students about the Industrial requirement that help them understand the

signi ficance of curriculumand stay notivated to conplete their courses with
best grades. Qut Comes: ? The Institute established an Open Gymworth Five
Lakhs Rupees, Two Lakhs contributed by Al ummi Association of the Institute. ?
The Institute established a Conputer Lab worth 13 Laksh Rupees Two Lakhs
contributed by Alumi Association of the Institute. ? VIIT students have
successfully been able to hire in their first Job interviews. ? One percent of
our students have turned out to be successful entrepreneurs.

5.4.2 — No. of registered Alumni:

112

5.4.3 — Alumni contribution during the year (in Rupees) :

1092000

5.4.4 — Meetings/activities organized by Alumni Association :

S.No. Date Nane of the neet/meeting No. of alummi attended Organized By 1
07-01-2018 Alumi interaction 50 CIVIL, VIIT 2 07-01-2018 Alumi interaction 37
CSE, VIIT 3 18-07-2017 A Guest Lecture on Software Engineering 39 ECMVIIT 4
19- 09- 2017 A Cuest Lecture on LICA 46 ECMVIIT 5 22-02-2018 A Guest Lecture on
Ganme Designing using Build-Box 17 ECMVIIT 6 07-01-2018 Alumi interaction 47
MBA VIIT 7 09-04-2017 Alumi interaction 140 ME VIIT

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)




The effective | eadership of our Institute is evident fromthe successful
services rendered over the past two decades, and accredited to be one of the
preferred institutions in the region. W adopted a decentralized nethodol ogy of
executing the initiatives through well-structured organi zati onal hierarchy,
headed by the principal, and managed by various committees, which resulted in
trenendous success in academ cs and non-academ cs. The del egation of authority
is done at various levels: Principal is entrusted the authority to set out
action plans to inplenment the objectives and goals set out by the top
managenent. Deans are provided the authority to strategize, plan, inplenent and
noni tor various activities/aspects related to their deanship. The Head of the
departnents have significant authority in terns of planning, inplenenting and
nonitoring the departnent activities. Faculty nenbers are at liberty to
fornul ate plans for supporting slow | earners, preparing required teaching-
| earning material etc Participative Managenent: Participative Managenment has
been a key attribute in all our day-to-day activities. Qur faculty is part of
t he academ ¢ and non-academ ¢ comm ttees, whose feedback is sought through the
committee, and brought into action for the inprovenent in the governance of our
Institute. The institute pronotes a culture of participative nmanagenment. The
various | evels at which participative nanagenent is inplenmented are as foll ows:
e Faculty - 2 senior faculty nenbers are nomi nated to Governing body -
Academ a, Industry - Experts are represented in academ c council Al umi
menbers, industry - Experts are represented in the BoS Students - |ncluded as
menbers of various conmittees such as | QAC Parents and | ocal society -
Represented in | QAC ¢ Acadenic | eadership: Acadenic | eadership is provided to
faculty nenbers at every level with the Principal being assisted by the Deans
who are in turn assisted by HoDs. They are assisted by the other faculty
menbers as coordinators of various academ c commttees. Each of these roles is
given full freedomto lead their respective donains regarding the introduction
of innovative teaching-I|earning nethodol ogi es, innovative practices and
eval uation techniques. W have constituted three apex bodies, supported by
ei ghteen conm ttees conprising of faculty and students, with clearly defined
functions of each committee, that have hel ped in denocratic functioning of the
institution. The three Apex Bodies, with the Principal as Chairperson are: ?
Governing Body (GB) ? Academic Council (AC) ? Finance Commttee (FC) ? 50 of
external nenbers in apex bodies are selected fromindustry and academni c
organi zati ons ? These apex bodies neet twice a year, to discuss on the progress
of the Institute, in respective areas Wekly Review Meetings: Wekly review
neetings with HoDs and Deans are held every Thursday, chaired by the principal
to deliberate on planning of major activities and resol ving of issues, which
i nclude: ? 100 communi cation and di ssem nation of |latest information to al
students and staff ? Coverage of syllabus and attendance status of students, as
required ? Status of regular/special class work and ot her acadenmic activities ?
Progress of research activities ? Status and plan of training and pl acement
activities ? Status of Co-curricular Extra-Curricular activities

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Teachi ng and Lear ni ng e Create an environnent for the
prof essi onal devel opment of the faculty
through Orientation classes, Faculty
devel opnment programes, encouraging to
participate in workshops, seninars,




conferences to upkeep the their skil
set. ¢ Al faculty nenbers are
al | ocat ed subject three nonths before
t he begi nning of the senmester and job
i nduction programfor new faculty. -
| mpl enenting i nnovative teaching
| ear ni ng pedagogi cal skills in teaching
| earni ng process. ¢ G ving opportunity
to devel op the curriculum Enriching
curriculum by val ue added courses and
Add- On nodul es and al so enphasis on ICT
nmet hods ¢ Enphasis on Counseling and
conduct of renedial classes

Exam nati on and Eval uati on

Exam nation process Streanined in
line with JNTU (K) guidelines Senior
faculty menbers are depl oyed as
observers for every internal and
ext ernal exam nation to ensure of
smoot h conduct of exam nati ons.
Adoption of a well defined and
transparent system for deputation of
faculty nmenbers as observers and
ext ernal exam ners. Approval for
coll ection and spot centre obtained
fromJNTU (K) and nmade functional
Faculty menbers are kept up-to-date
wi th University question papers and on
the marks obtained by the students
during University online tests. Unit
wi se Question Banks devel oped for al
subj ects. Common Question Paper for
conmon subj ects across branches
i mpl emrent ed

Research and Devel opnent

e The students and faculty nust
together work in our research labs to
enhance their experiential |earning. e
Faculty with high quality research nust
be incentivized. The pronotion policy
and service rules are transparent for

the benefit of faculties. ¢ Faculty are
encouraged to publish papers in reputed
journals, with high inpact factor, and
al so encourage student publications,
and keep thensel ves upgraded to the
advanced trends in the society. ¢ Seed
noney and al |l ocation of budget for in-
house R D Orientation prograns for
faculty to wite research paper and
projects ¢ Incentives and rewards for
publ i cations/ research

Curri cul um Devel opnent

The curriculumis devel oped based
upon the stakehol ders feedback Iike,
students, faculty, Al ummi, Enployers

etc. The BoS of every departnent gathers
feedback on the existing curricul um
fromall stake holders. The feedback
received is anal ysed, and the




curriculumis nodified for the
upliftment of students. The draft
curricula are approved by the Academ c
Council, and then updated to the
Governi ng Body. Every For the first
year the curriculumis franmed by the
institution as per the guidelines of
UGC aut ononmous, as the students are
adm tted under autononous
stream(VR-17). For the second, third
and final years the syllabus prescribed
by JNTU Kaki nada i s adopt ed.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

I CT enabl ed teachi ng nethods (100 of
the class roonms are | CT enabl ed).
Access to virtual classroom
t echnol ogi es such as A-view and Co-

I earning platforns such as ?Talk to a
Teacher? (http://video.colearn.in/cov).
The Institute subscribes online
journal s/ book resources such as
| EEE/ I ET library on |ine, DELNET,
Springer Link (ASCE, ASVME, EBSCO and
Open J-CGate). The latest information
and technol ogi es are nade available to
the faculty through the different
journals nore than 1,000 journals being
avail able. A digital library consisting
of 30 high end conputers where
researchers can access the journals and
wor k on key tools such as MATLAB,
CATI A, Hyper works, etc., for
simul ati on and desi gn/ anal ysi s
conponents of their research. A quick
summary of the access provided to
research journals is as follows: |EEE
(169), Springer (149), Elsevier (275),
DELNET (2462), McGaw Hi Il (380), ASCE
(35), ASME (35), JGATE (4369),
Magazi nes (92), National /I nternational
Print Journals (79) i) The space
avail abl e per student is 12.40 Sg. m
which is 24 nore than the one
prescribed by Al CTE norns. ii) Average
area of each class roomis 120 Sg. m as
agai nst 66 Sg.m stipul ated by Al CTE
iii) The average area for circulation
is maintained at 30 — 35 of area, to
facilitate free movenment and i nfornal
di scussi ons anong students and faculty.

Human Resour ce Managenent

The institute has a defined human
resour ce managenent policy which
clearly outlines the HR processes
related to recruitnent, career
progression, enployee satisfaction and
retention. ¢« Recruitnent Policy: A
three-tier system that includes
witten test, technical round and HR




round, is adopted to recruit the
qual i fied candi dates for faculty
positions ¢ Pronotion Policy: Pronotion
policy is transparent anongst faculty
menbers. I nprove cadre ratio through
career advancenment scheme based on
nerit and experience of faculty
nmenbers. Reward system for funded
projects, consultancy and quality
publications. ¢ Career progression:
G ven that |earning and devel opnent is
a continuous process, the institute
undertakes training and devel opnment of
faculty menbers.  Retention of
Faculty: The foll owi ng neasures are
adopted for retention of faculty ESI
EPF, Group Health Insurance to all the
staff etc.

I ndustry Interaction / Collaboration

e The institute created an eco-system
whi ch encourages the faculty and
students to groomtheir innovative
creative idea with the help of industry
experts through entrepreneurship
devel opnent cell. ¢ Continuously
organi zi ng events by involving industry
experts ¢ Collaborated with the reputed
i ndustries for know edge sharing and
exchange of resources etc. ¢ Long,
short term student internships |ive
probl ems as academ c projects ¢ MOUs
and |inkages with industry and deputing
faculty for training Strategies:
Regul arly invite senior managenent from
the industry for guest |ectures,
wor kshops and as guests for events
Constantly conmuni cate the acadeni ¢ and
research achi evenents of the institute
t hrough e-nails, brochures and soci al
medi a Keep the rel ationships warm
t hrough regul ar greetings, nenorabilia
for festivals, birth days and ot her
happy occasi ons. Conduct events such as
“Vighan’s Corporate Cricket Tournanent”
for industries.

Adm ssion of Students

Students are admitted on the basis of
rules and regul ations framed by the
Govt. of A P. under the state Covt.
convenor quota (70 strength) through
Engg., Medical Conbi ned entrance test.
(EAMCET) . Under the Managenment quota
(30 strength) eligibility of students
is ascertained through an entrance
exam nation and those students who
qualify are provided with admi ssion in
the order of Merit. The nerit of the
adm tted students could be inproved
with better EAMCET rank hol ders joining




the institute through offering of sone
schol arshi ps or fee waivers for
nmeritorious students. It is reflected
in the increase in the nunber of
meritorious students in the current
year over and above the previous year
besi des increase in the nunmber of
students in unconventional streans |ike
ECM as well as inprovenent in PG
i nt ake.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

St udent Admi ssion and Support

Feedback Portal on Teachi ng Learning
Practices (TLP): Student feedback has
becone a wi dely used nethod to eval uate
and i nprove teaching effectiveness in
VIIT. Students have a uni que
perspective of how their teachers
educate. notaining student feedback
allows the students to actively becone
nore engaged and involved in the
cl assroom Student feedback can be
col l ected cheaply and qui ckly, which
gi ves teachers the opportunity to nake
any adjustnents to their teaching as
qui ckly as possible. Hence, VIIT
practicing the process of feedback on
TLP col l ected through separate software
devel oped by the institute. Feedback on
TLP is separate software devel oped by
the institute which is used to nonitor
regul ar quality of teaching and
| earning practices. This s very nuch
useful This is highly useful to
determ ne the quality standards of
teaching by the student satisfaction
| evel s in various aspects like clarity
in presentation of topics in the class,
courteous and inpartial to students |,
coverage of the syllabus as per lecture
pl an, discipline nmaintenance in the
cl ass, doubt clearance, faculty cones
to class on tine, faculty wites and
draw | egi bly, notivates the students to
st udy, subject know edge of the faculty
, faculty speaks clearly and audibly in
English etc.

Exam nati on

Exam nati on Managenent System ( EMB)
Vignan’s EMS is separte software that
used in Exam nation cell to overseeing

the exam nation operations. EMS
provi des to nake exam nation works
easier which is highly beneficial to
educational institutions. Exam nation
Managenment System (EMS) is a w ndows
application tool and its deal with al




exam nation activities. Key Features
are EMS offline suite is server based
Exami nat i on Managenent Software
provi des nodul e wi se accessibility for
support nulti user with different
privilege to ensure high | evel of
security. It is multi user and
conpl etely user friendly, generates
different types of reports, devel oped
using optim zed designing and coding to
mai ntai n proper speed, proper and
systematic training to end user and
ultimately maintains efficient secure
dat a managenent.

Adm ni stration

Central Information System (ClIS):
What is CIS: A Central Infornation
System (CIS) is VIGNAN S tail or nmade

system software for creating and
managi ng institute databases. CISis a
comput er software application that

interacts with the user, other
applications, and the database itself
to capture and anal yze data. CISis
per haps nost useful for providing a
centralized view of data that can be
accessed by multiple users, from
mul tiple locations, in a controlled
manner. The CI' S provides various
central services to all the
st akehol ders of the institute |ike,
students, parents, staff,
adm ni strators, and nanagenent etc.
hj ective of the CS: An information
system (1S) is an organi zed system for
the collection, organization, storage
and conmuni cation of information. Mre
specifically, the main aimof this
systemis to provide centralized data
t hrough conpl enentary networ ks t hat
peopl e and organi zati ons use to
collect, filter, process, create and
distribute data. CIS is conprises with
a group of conponents that interact to
produce information. CI'S systemains to
support operations, nanagenent and
deci si on-maki ng at various |evels of
institute operations. The follow ng are
the main objectives of CIS: ? To
provi de faster and accurate information
to all stakeholders ? To organi ze the
de-centralized data into centralized
data ? To inparts transparent data to
the users ? To connect all the
st akehol ders into one platform? To
provide centralized data through
conpl enentary networ ks Key Features of
ClS: Quick View of Student Profile: CS
system provi des the conplete profile of




a student which includes persona
i nformation, past and present academ c
track, attendance status and al so
supply the fee particul ars. Enpl oyee
Portal Facility: In this enployee
portal, CI'S creates one separate page
to all staff of the institute. The
portal safeguards the personal and
prof essional information of an
enpl oyee. This portal provides conplete
i nformati on of an enpl oyee |i ke,
personal data, research data, and
achi evenments, financial. It is also
provi des professional information of an
enpl oyee includi ng his/her attendance,
wor kl oad/ performance appraisal. This
portal also helps to adm nistrators for
qui ck deci sion nmaking in various |evels
of process |ike, enployee
joining/relieving, |eave status,
research profile, and enpl oyee
performance apprai sal. Exam Cel
Portal: CI'S bring a unique feature that
provides quick results to the student
along with deep analysis of it. It is
al so very nmuch useful to all the stake
hol ders to anal yze the performance of a
student as well as faculty. Finance
Portal: CIS is also serves students,
parents and adm nistrators by providing
accurate fee/financial particulars.
This is highly useful to
adm ni strations to know the financi al
status to know the liquidity status and
it is also useful for preparation
budget report. Reports Corner: This is
hi ghly useful to adm nistrators and
managenent to anal yze the student and
staff performance. This portal provides

Fi nance and Accounts

Accounting Finance: Finance Portal:
Fi nance Portal is one of the features
in Vignan CI'S which serves students,
parents and admi nistrators by providing
accurate fee/financial particulars.
This is highly useful to
adm ni strations to know the financi al
status to know the liquidity status and
it is also useful for preparation
budget report. Al the day to day
financial operations regularly recorded
in ClS-Finance portal and extracted the
day-to-day financial reports |ike, Day
scrolls, Day-w se collection reports,
and day-wi se paynent reports etc. It is
al so hel pful in reporting of financial
information to all the adm nistrators
at various levels for their decision
maki ng.




Pl anni ng and Devel oprent

E- Gover nance: Governance hel ps in
i mprovi ng transparency, providing
speedy information, dissem nation,

i mproving adm nistrative efficiency and
services in all the aspects of
education systemin VIIT. Marching
towards its vision of being a center of
excellence, VIIT is committed to
i mpl erent e-governance in its
adm ni stration to enabl e transparency,
clarity indifferent functionalities by
integrating the activities of the
various sections such as teaching
| ear ni ng( Academi cs), Adninistration,
Exam nati ons, Finance and Accounti ng,
Admi ssi ons and Student Services, which
are currently having i ndependent
conmput eri zed dat abases and paper based
docunentation. Strategically
i npl ementi ng conpl etely aut onmat ed
adm ni strative work flow enhances
productivity, effective data storage
and faster retrieval of information at
all levels as per hierarchical
perm ssi ons. Conprehensive
i npl ementation of electronic node of
conmuni cati on anong al
departnent s/ sections of the institution
viz., Academ cs, Adm nistration,

Fi nance Accounts, Adm ssions,
Exami nations, Library, Support services
etc., will strengthen the interna
Qual ity Assurance Cell (IQAC) and
create a centralized data nmanagenent
systemto support the Accreditations
| i ke NAAC, NBA, AICTE etc. Website is
put into full operation as a vita
information source to all the
st akehol ders and all inportant
conmuni cati ons/circulars notices are
made available in the website to ensure
reaching of information to the needy
any tine anywhere. SMS feature has been
put into nmaxi mum use to stay connected
with parents, students and staff for
t he purpose of intimting absentees,
academ c perfornmance, training
programs, events schedul es,
exam nations schedul es, holidays
informati on and ot her essenti al
i nformati on. For conveni ence purposes,
the policy is divided into various
areas of operation. These areas of
operation are illustrative and the
institution reserves the right to
i npl ement e-governance even in the
areas not enlisted herewith in this
document. As part of e-governance




systemof VIIT, the institute devel oped

and adm nistered different types of

software’s are adm nistered in Vignan's

Institute of Information Technol ogy
(MIT) for smooth function of

adm ni stration through digitalisation.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership

support provided fee is provided
2017 Dr. Sant hosh Nat i onal - 2000
Kurmari Ganga Wor kshop On
Bhavani I ntegrating

Technol ogy I n
Esl C assroom

View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2017 One- Week - 25 Nill
Trai ning-c 11/12/ 2017 |15/ 12/ 2017
um
Wor kshop
on MSC
Nastr an,
Patran and
Adans” Sof
twar e
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date
professional who attended
development
programme

To date Duration

One Week FDP 40 22/ 08/ 2017 26/ 08/ 2017
On Low Power

Mos Circuit
Desi gn Testi ng

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IklYNVQ1YjFOR3o3TjVWbXV1UDVhcVE9PSIsInZhbHVlIjoieFpYNk9kMHorc1k0SFNMSmFnWTNKaEdkVVBuVTF0UnpVOGpFMTR3allyR1RZQWlWV09LTGNvRk9PeWI0KzA1bUlUUGlESGN2OWt6SGdJUHVOd3RodHc9PSIsIm1hYyI6ImNlMzMyYzhmOGQ2Y2IwMTEwNzA0OTI4NTNlYTYyYTk0MTAxMDJmYWViMTU3NWI5YTY0NTU0ZTA0ZmI3Y2I4MGQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImhmWmM3NWYxMDlFZi8zMGhVZVpkTVE9PSIsInZhbHVlIjoiTkZGcWZKaHMzNkhVVStwY2M3dkgxOEVESGNkdS9hYSt2VFgxSzJkV3pkTWQ1Q0h5dkRTVUFqMjJoUU92akM2OU5oTGVteEg1b2cvaWVMVWxERmJSZVh2djhHa2JlNkFhSTFMMWJtUjYzT09KWkZjTnZ0Nm04UytIckFJdnN0RHh2dTN1aFFkVGwxZ2x2VjlQN0E1L2NnPT0iLCJtYWMiOiIyMmQzYTg1MWE5OTY2MGJiMzFlM2Y0ZjdhMDQzMTczOTVjMDFmNGM4MWMwN2IwOTFmYzg3ZWI1MDMwZTgxOTRiIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImJYVW1FUE9VSVRDZVpiNzdwc1JZQXc9PSIsInZhbHVlIjoiZ2RoRnB4ejdnbC9Za1c1OW8yNU9VcitsODRPU1dzMDNPOGxMZmJvL21oUVh6WFZpL29LVE4vR1BGYm1FdithR05BQldUSUVCUGRKa0xRVllRcnVRblErTVhPN3ArK1dOeWU5em9ET042OHc9IiwibWFjIjoiYjc0ZTczNGE5ZDEwYjI2Y2Y5ODMxZTAzODFkMDhjZjJmZWYxNDNkNGYyMzQ1MWM1NTAwNDBmMTEwNGY5YzFlNyIsInRhZyI6IiJ9

Permanent Full Time Permanent Full Time
312 312 214 214
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

Fol | owi ng wel fare
schemes are currently in
vogue for both teaching

and non-teaching staff
and students — Enpl oyees
are covered under health
policy with HDFC life
i nsurance and ESI (100 of
enpl oyees covered) Study
| eave for a maxi num of 60
days is granted to the
faculty pursuing part
time Ph.D. (3 of faculty
avail ed the benefit)
Concessi on of up to 50 of
tuition fee is allowed to
t he wards of enpl oyees
for their education in
Vi gnan group of
institutions. Advances
can be availed by faculty
max up to 3 nonths
sal ary. Faculty nenbers
are sponsored with ful
pay to Quality
| mprovenent Program (Q P)
to pursue their Ph.D. in
prem er institutions.
(three percent of faculty
avail ed the benefit)
Subsi di zed transport
facility is provided to
all the staff. About 50
of staff are availing
this facility Gfting a
Greeting Card, 1 kg of
sweet and dress materi al
to the enpl oyees of
institute on their Birth
Days as a token of
goodwi | I gesture. —£100
of enpl oyees avail ed the
benefit) Marriage | eaves
to the extent of 15 days.
Al'l wonen enpl oyees are
given naternity | eave for
a period of 90 days.
Meritorious students are
ext ended re-i nbursenent
of tuition fees.

Fol | owi ng wel fare
schemes are currently in
vogue for both teaching

and non-teaching staff
and students — Enpl oyees
are covered under health
policy with HDFC life
i nsurance and ESI (100 of
enpl oyees covered) Study
| eave for a maxi num of 60
days is granted to the
faculty pursuing part
time Ph.D. (3 of faculty
avail ed the benefit)
Concessi on of up to 50 of
tuition fee is allowed to
t he wards of enpl oyees
for their education in
Vi gnan group of
institutions. Advances
can be availed by faculty
max up to 3 nonths
sal ary. Faculty nmenbers
are sponsored with ful

pay to Quality

| mprovenent Program (Q P)
to pursue their Ph.D. in
prem er institutions.

(three percent of faculty
avail ed the benefit)
Subsi di zed transport

facility is provided to
all the staff. About 50
of staff are availing
this facility Gfting a
Greeting Card, 1 kg of
sweet and dress materi al
to the enpl oyees of
institute on their Birth
Days as a token of
goodwi | | gesture. —100
of enpl oyees avail ed the
benefit) Marriage | eaves
to the extent of 15 days.
Al'l wonen enpl oyees are
given maternity | eave for
a period of 90 days.
Meritorious students are
ext ended re-i nbursenent
of tuition fees.

Meritorious students
are extended re-
i tbursenent of tuition
f ees.

6.4 — Financial Management and Resource Mobilization




6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institute has a dedicated Internal Audit Oficer (IAO who is entrusted
with the job of conducting internal audits at regular intervals. Once in a
nonth, internal audit is conducted by the conmittees appointed by the
principal. These committees are headed by the | AO. After thorough verification,
comm ttees submt their reports to the principal for follow up action. In
addition, the institute financial accounts are also audited by independent and
qual i fied Chartered Accountants. Dean-Admi nistration is responsible for
addressing any issues/conments raised by the internal and external auditors.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
SRl VEJETA GROUP 200000 DONATI ON FOR THE
BUULDERS DEVELOPERS SUPPORT OF NSS- OUTREACH
EXTENSI ON ACTI VI Tl ES.
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6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Acadeni ¢ Yes Nom nat ed Yes DEAN- ACADEM C
from ext ernal
senior faculty
fromreputed
institutions
(AU and JNTUK)

Adm ni strative Yes KANNEGANTI Yes DEAN- | QAC

AND ASSQOCI ATES,

Gunt ur, Andhra
Pr adesh.

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

VIIT created a Parent-Teachers’ conmittee, is an institute-based committee with
a mssion to nake the institute a better place for children to learn. Parents
of students work together with teachers to volunteer in activities, raise noney
for orphanages, and generally support the institutes efforts. It is a very
active organi zation working in the College to provide a conmon forum for
interaction of parents and teachers so as to inprove facilities for academc
excel lence. It also provides special and essential services to the students and
the staff. Activities support from Parent-Teacher conmttee during the |ast
three years: Conducted Parent-teachers’ neeting at |east once in a senester and
taken feedback fromthe Parents and teacher for inprovenment of infrastructure
and overall devel opment of the institute. The following are the major
activities that are inproved fromthe parents-Teachers feedback: 1. Parents are
appreci ated the managenent for providing Mneral water facility during the |ast
nmeeting held on Dec 2016, sanme tinme they were advised to increase the nunber
poi nts across the department. It has been conpl eted 2016-17 2. Parents-teachers
comm ttee suggested principal to increase the conpetitive books in the centra
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library. Now it has been increased to 500 volunes. 3. Parents are advised to
provi de additional cafeteria zone within canpus. It has been built in the year
2016-17 4. Parents-teachers commttee suggested install CC TV surveillance to
all the class roons and | aboratories. It has been taken i mediately and

conpleted the installation in the prem ses of VIIT including Hostel, Sem nar
Hal s and Corridors etc.. 5. The conmittee advised to inplenment reward policy
to encourage merit students in the year 2016-17. The institute inplenented
Means- cum Merit scholarship Policy fromthe year 2017-18 Reward the students
excelling in academ cs and extracurricular activities

6.5.3 — Development programmes for support staff (at least three)

The institute taking care the supporting staff by providing not only financial
aid but also with training and devel opnent activities. The followi ng are the
initiatives during the last three years. 1. Conducted nmedi cal canp and free
medi cal check —up for all supporting staff. 2. Conducted special training on
typing skills for all data entry operators 3. Provided training for all Ayas

and Attendants on Hospitality and House keeping 4. Conducted special training

for all security staff on fire safety neasures 5. Conducted an awar eness
programes about hygi ene and nutrition food

6.5.4 — Post Accreditation initiative(s) (mention at least three)

The institute was accredited by NAAC in the year 2012 and since then the
institute has religiously undertaken quality nmanagenent processes to ensure
consi stent quality of services offered at various levels. An Internal Quality
Assurance Cell (1 QAC) was established in the sane year and has been an integra

and key part of the quality managenent process at the institution. |QAC
i ncl udes nenbers representing all the stakehol ders such as the students,
faculty menbers, enployers, industry personnel, academ cians, parents and
alumi. I QAC neets once a quarter to appraise the quality neasurenent
paraneters and to provide course corrections wherever necessary. The
qualitative and quantitative neasures undertaken have resulted in consistent
good out cones regarding all the objectives set-out by the institution.
has been updated to NAAC fromtine to tinme through the Annual Quality Assurance
Report (AQAR). Post the NAAC accreditation, several quality inprovenent and
sust enance measures have been initiated and sustained at the institute based on
the phil osophy introduced by NAAC. A summary of the sane has been provided
bel ow. ¢ Conduct of orientation sessions for faculty. ¢ Renedial classes for
students ¢ Section separation on Students nmerit. ¢ Measures to inprove GATE
scores ¢ CRT classes to enhance Pl acenent Percentage. ¢ Pre-allocation of
subjects to faculty. ¢ Fram ng of Targets for Research Qutputs. ¢ Introduction
of Incentives for Research. ¢ Introduction of Course files. ¢ Conduct of
orientation sessions for faculty  Renedial classes for weak students ¢ Section
shuffling based on Students’ nerit ¢ Measures to i nprove GATE scores ¢ CRT
cl asses to enhance Pl acenent Percentage ¢ Allocation of subjects to faculty
with sufficient « Setting targets for Research Qutputs ¢ Introduction of
Incentives for Research ¢ Inprovenent of Course files with all teaching A few
case studies of the above initiatives is as follows: Oientation classes for
faculty ¢ Challenge : Reduced feedback percentage for certain sections of the
faculty « Howit was Identified : Student feedback indicated accel erated
conpletion of the last two units of the designated syllabus by certain faculty
* Reconmendation : 1QAC in the neeting held on 16-03-2013 reconmended conduct
of orientation sessions to faculty nmenbers on inproved teachi ng net hodol ogi es
and subj ect concepts ¢ Result: Analysis of student feedback on faculty showed
i nprovenent by 15. Renedi al classes for weak students ¢ Challenge : Reduction
in the nunber of backlogs and inproving students’ eligibility for placenments e
How it was Identified : Upon the analysis of results and the anal ysis of
students who were ineligible for placenents ¢ Recommendati on : Conduct renedial
cl asses to reduce nunber of backlogs in weaker sections ¢ Result : |nproved

The sane




| student notivation and decrease in the backl og count by 4

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

€)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2017 VWor kshop 04/ 12/ 2017 04/ 12/ 2017 04/ 12/ 2017 250
on
I ntroduction
to
Intellectual
Property
Ri ghts

2017 Wor kshop 31/ 08/ 2017 31/ 08/ 2017 06/ 09/ 2017 120
on Research
Met hodol ogy

2018 NSS 14/ 03/ 2018 14/ 03/ 2018 14/ 03/ 2018 44
Awar eness
canp on
Reduce
recycl e and
reusi ng of
Books

2017 Awar eness 08/ 12/ 2017 08/ 12/ 2017 08/ 12/ 2017 60

canmp on Road

Cl eani ng Act
ivity-2017
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CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
An Awar eness 21/ 06/ 2017 21/ 06/ 2017 151 158

Program on
“I mportance of
Yoga in Daily

Life’

A Quest 28/ 07/ 2017 28/ 07/ 2017 239 206
Lecture on ‘'’
CGender
Sensitization
and Sel f
Confi dence’’
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An Awar eness
Program on
‘' M s-usage of
Internet’’
09- 09- 2017

09/ 09/ 2017

09/ 09/ 2017

152

103

A Tal k on
‘“Life Skills
and CGender
Sensitization'’

29/ 09/ 2017

29/ 09/ 2017

164

79

An Awar eness
Sessi on on
“Whnen' s
Heal t h and
Hygi ene’

10/ 11/ 2017

10/ 11/ 2017

372

Trai ni ng
program f or
Grl students
on “Self -
Def ence”

22/ 01/ 2018

22/ 01/ 2018

129

An Awar eness
Program on
“Heal t h and
Nutrition”

14/ 02/ 2018

14/ 02/ 2018

305

An Event on
“Wonmen’ s Day
Cel ebrati ons”

08/ 03/ 2018

08/ 03/ 2018

404

A Session on
‘" Rol e of
Education in
Wonen
Enpower nent *’

20/ 03/ 2018

20/ 03/ 2018

233

An Awar eness
Program on
“I mpact of

Wmen’ s Heal th
on Society’’

21/ 04/ 2018

21/ 04/ 2018

246

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

50 KW of sol ar

350 KW of sol ar

plant is installed at main bl ock,
installed at First year
power

Sol ar Energy: As an environnental

generated. Fromthis solar energy,

is installed on ness.

conscious institute,
plant at the institute prem ses and distributed 180 KW of sol ar
bl ock 70 KW of sol ar power is

bl ock, 50 KWof power is installed at Ladi es Hostel and
The entire 350 KWof solar plant is
tied to grid and an average of 1200 units per day of electrical power

al nost 45-50 Percentage of power requirenent

first year

the Institute install ed

of the institute nmet by sol ar energy sources.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

Physical facilities Yes 7

Provision for lift Yes 7




Ranp/ Rai | s

Yes

Rest Roons

Yes

Scri bes for

exam nation

Yes

Any other simlar

facility

Yes

= I N IENE BN

7.1.4 — Inclusion and Situatedness

Year

Number of
initiatives to
address
locational
advantages
and disadva
ntages

Number of
initiatives
taken to
engage with
and
contribute to
local
community

Date

Duration

Name of
initiative

Issues
addressed

Number of
participating
students
and staff

2017

1

11/ 07/ 2
017

VWrld P
opul ati on
Day Rally

2K17 -
Save the

Earth
from Popu

| ation
Expl osi on

Today,
t he
not her
earth is
i n danger
in many
ways and
popul ati o
n
expl osi on
is one of
t he
reasons
for this
situation
Thi s
activity
ains to
bring
awar eness
anong our
students
and
communi ty
on how,
over popu
[ ation
can harm
econony,
envi ronme
nt and
nor e

250
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7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

Teacher and society

01/ 06/ 2017

Teachers shoul d -
to inprove education in
the community and
strengt hen the

Wor k
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community’s noral and
intellectual life.  Be
awar e of social problens
and take part in such
activities as woul d be
conduci ve to the progress
of society and hence the
country as a whole. -«
Performthe duties of
citizenship, participate
in conmunity activities
and shoul der
responsi bilities of
public offices and -
Refrain fromtaking part
in or subscribing to or
assisting in any way
activities, which tend to
pronote feeling of hatred
or enmty anong different
communities, religions or
i ngui stic groups but
actively work for
Nati onal Integration

Teachers and Col | eagues

01/ 06/ 2017

Teachers shoul d Treat
ot her nenbers of the
profession in the sane
manner as they thensel ves
wish to be treated. -
Speak respectfully of
ot her teachers and render
assi stance for
prof essi onal betterment.
- Refrain from| odgi ng
unsubst anti at ed
al | egati ons agai nst
col | eagues to higher
authorities. - Refrain
from all owi ng
consi derations of caste,
creed, religion, race or
sex in their professional
endeavor.

Teachers and
Aut horities

01/ 06/ 2017

e Discharge their
pr of essi ona
responsibilities
according to the existing
rul es and adhere to
procedures and net hods
consistent with their
profession in initiating
steps through their own
institutional bodies
and/ or prof essi onal
organi zati ons for change
of any such rule
detrinmental to the




professional’ interest.

Teachi ng and non-
teaching staff

01/ 06/ 2017

Teachers shoul d treat
t he non-teaching staff as

col | eagues and equa
partners in a cooperative
undertaking, within every
educational institution -
Teachers should help in

the function of joint
staff-councils covering
both teachers and the non-
teaching staff.

Teachers and parents /
guar di ans

01/ 06/ 2017

Teachers should - Try
to see through teachers’
bodi es and organi zati ons

that institutions
mai ntain contact with the
parents / guardi ans of
the students and reports
of their performance to
the parents / guardi ans
whenever necessary and
neet the parents /
guardi ans in neetings
convened for the purpose
for nmutual exchange of
i deas and for the benefit
of the institution.

Code of ethics and
conduct for the
adm ni strators

01/ 06/ 2017

1. Encourage
out st andi ng teachi ng,
research, and ot her
prof essi onal activities.
2. Maintain a safe and
cl ean environnent for
student | earning and
faculty research. 3. Act
as an advocate for
faculty, staff, and
students of the Coll ege.
4. Treat faculty, staff,
and students fairly and
inmpartially. 5. Refrain
fromengaging in
behavi our on the coll ege
prem ses that is
i nconsistent with their
role as Col |l ege | eaders.
6. Strive to ensure the
availability of resources
required to acconplish
goal s and objectives

Code of ethics and
conduct for the students

01/ 06/ 2017

1. The student shall be
regul ar and must conpl ete
hi s/ her studies in the
Coll ege within stipul ated
time. 2. Al students




nmust uphol d acadeni c
respect to all persons
and their rights and
property and safety of
others etc. 3. Hel/she
must carry the identity
card, issued by the
coll ege. 4. hel/she should
not Park a vehicle in a
no parking zone 5. He/she
i s forbidden for Snoking
on the canpus of the
coll ege. 6. He/she should
not indulge in any act of
di scrim nation based on
an individual’s
gender/ castel/race
religion/religious
beliefs, colour/region/la
nguage/ di sability,
marital/famly status,
physi cal / nent al
di sabi |l i ty/ gender
identity, etc.

Code of ethics and 01/ 06/ 2017
conduct for the students

7. Hel/ she shoul d not
m sbehave at the tine of
student body el ections or
during any activity of
the college. 8. Faculty
should refrain from
| odgi ng unsubst anti at ed
al | egati ons agai nst
col | eagues or higher
authorities 9. Faculty
shoul d participate in
programes of
prof essional growth |ike
i n-service education and
training, sem nars,
synposi a wor kshops,
conferences, self-study
etc . 10. Faculty should
avoi d conflict between
their professional work
and private interests
whi ch coul d reasonably be
deened to inpact
negatively on
pupi | s/ students 11.
recogni ze the managenent
as the prine source of
hi s sustai nabl e
devel opment and devel op
mut ual respect and trust
t hrough hi s/ her
prof essional activities

7.1.6 — Activities conducted for promotion of universal Values and Ethics




Activity Duration From Duration To Number of participants

Cel ebrating 14/ 08/ 2017 14/ 08/ 2017 112
Constitution Day:

Preanbl e Readi ng
and Pl edge-t aki ng
Cer enony

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1) As a matter of principle the institution is built with open free spaces and
greenery. Plantation work is done regularly to make the campus eco-friendly.
Qurs is a |1 SO 14001-2004 certified institution. Apart fromthis, Rain Water

harvesting pits are provided throughout the canpus.

2) The institute is switched over to Amnay Eco-Friendly C eaning Detergents for
cl eaning to Restroons and Fl oors.

3) The canpus is working towards becom ng a Zero-\Waste canpus. Waste generated
is segregated into Bio-degradabl e and Non-Bi o degradabl e. categories. Bio-
Degradabl e waste is conposted in conpost pits. Non-Bi o degradable waste is

furt her segregated finely based on the materials. |ike Paper, Plastic, dass, E-
wast e, Metal and Hazardous Waste. After finer segregationally recyclable waste
will be sent for recycling and hazardous waste will be sent for disposal

t hrough aut hori zed channel s.

4) A pilot program of inplenenting Zero Waste Managenent is already in progress
in the canpus in collaboration with a recycling conpany named G een waves
Envi ronnental Sol utions.

5) Established Geen Club and it continuously encouragi ng students and staff
towards environnent friendly events.

6) Wrl d Environnental Day-A Plantation Programin and around the Canpus
conducted on 5th June 2017

7)Clean up drive “Swachh Bharat” programme with in the VIIT (A) canpus
conducted on 8th Decenber 2017

8) Swachh Village Awareness at Lanbasi ngi conducted on 20t h Decenber 2017

9) NSS Awareness canp on Reduce, Recycle, and Reusing of Books conducted on
14t h March 2018

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice | Title of the Practice: Canpus Recruitnment Training and
Comuni cations Skills Trainings Cbjective of the Practice: To inprove the
quality of career options for students with placements in world renowned

conmpani es and admi ssions in the premer institutes / universities for higher
studi es The Context : The students who enter the institute in general have an
aver age/ bel ow average academ c record in the past such as X, 2 and EAMCET. As
nost of the students also belong to rural/seni-urban backgrounds, their
communi cation skills, worldly exposure and overall confidence are chall enged.
Hence, the general expectation of the students and parents was to conplete the
prograns and get a placenent in a service sector conpany or an adm ssion for
hi gher studies in an average academic institution. In this context, the
institute set-out to achieve an erstwhile unthinkabl e objective of getting
pl acenents for such students in world renowned conpani es which were otherw se
within the dreams of only the students fromthe National premer institutions.
The Practice: The institute realized that in order to achieve such a success,
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the gaps in students’ skills have to be addressed on various fronts such as: ?
Technical skills being up to international standards Communication skills to be
the best ? To have a positive attitude and a pl easant personality ? To achi eve
the above, the institute has put in place a training / supplenentary skil
devel opment nmechanismright fromthe first year of the programs. The follow ng
initiatives were undertaken: ? Communication skills training in the first year
of the programme ? Extensive technical skills devel opment prograns in the
second year and third year ? Various mini projects to devel op the application
skills anbng students ? Continuous interactions with experts fromleading
i ndustries and universities to help students get a perspective of their
expectation. ? Rigorous Canpus Recruitnment Training in the third year to focus
on inproving quantitative, reasoning, |logical, verbal and progranmm ng skills
Evi dence of Success: The above practices resulted in the selection of students
into the foll owi ng conpanies: ? 9 students got selected for Mcrosoft with a
package of INR 9.74 | akhs ? 1 student got selected for internship in Arazon
with a package of INR 5 | akhs during internship and a potential for enploynent
with a package of INR 26 |akhs ? 2 students have been sel ected for Yodl ee
Infotech with a package of INR 5.7 lakhs ? As the current batch is stil
pursuing the final year, their success in terns of adm ssions to foreign
universities is yet to be determned. ? Overall, nmore than 35 students got
sel ected for conpanies with a salary package of nore than INR 5 | akhs per annum
which itself is a record anong all the institutions in this region Problens
Encountered and Resources Required: As many of the students hail from
rural /sem -urban backgrounds and are not confortabl e at conmunication skills,
it becanme a herculean task for the faculty, to inculcate the awareness needed
and to create the interest anmong the students towards English comunication. In
addition the biggest challenge was to nmake them believe that they are very much
capabl e of getting selected for conpani es which were otherwise only in the
domai n of the students frompremer institutions such as Il Ts/NITs. ? The
institute has conducted extensive awareness sessions and notivations sessions
right fromthe first year to notivate the students at an early stage in order
to give themsufficient tine to inprove their abilities. In addition, regular
conmpetitions were conducted in order to get themthe necessary confidence upon
their own abilities. Such efforts in addition to the extensive training program
have hel ped the students to redi scover thenselves. ? As the institute was
predom nantly focusing on academics, there was a severe shortage of in house
staff with the requisite abilities to inpart the necessary technical and
communi cation skills to the students. ? Taking advantage of the proxinmty of a
huge I ndian Navy establishment in the vicinity, the institute has devel oped an
i n-house training teamw th nenbers conprising of predom nantly spouses of the
I ndi an Navy personnel who have had quite an extensive exposure in terns of
i nter-personal skills and conmunication skills. The institute has al so
col  aborated with experts fromthe industry to significantly inprove the
technical and programm ng skills of the students. Best Practice Il Title of the
Practice: Student Counselling - The institute has devised a conprehensive
scientific system *‘Academ c and Enotional Progression of Students (AEPS)’ to
nonitor regularly and confidentially the academ c progress and enoti onal
quotient through trained faculty nmentors. Objective: The objective is to
achieve the following attributes and inprovenents in students: ? Identification
of distinct academic talent and nurturing at early stages ? ldentification of
sl ow | earners/ devi ant behaviour to take up renedial nmeasures ? |nprovenent in
attendance and di scipline Cordial and harnoni ous relationship with peers
Personal ity devel opnment ? Cl earance of backl ogs The Context: The institute
believes that all round devel opnment of students is achievable not only by the
wel | -structured teaching and | earning systens but al so supported by good
counsel Il ing systemincul cating good val ues anong students. Mbreover, the
institute also believes in inproving discipline and correcting attitude which
has to be carried out with gentleness instead of instilling threat and thereby




fear. So, if the faculty is limted to course work al one, the personality of
the students cannot be devel oped. Ergo, every faculty nenber before addressing
the mnd of the students has to address the heart of the students to bal ance
their enotions and psychol ogi cal aspects not just for better |earning but also
for effective understanding of hinmself, others, and the systens which paves the
path for his prom sing future. The Practice: The systeminvol ves regul ar
col l ection of feedback through personal interaction with the students on
‘learning difficulties, clearing the backlogs, anbition towards higher
education, and career plans etc’. It also helps the faculty to nonitor the
student’s enotional progress in ternms of personal problens, peer pressures,
enoti onal disturbances, excessive and unreasonabl e parental denands on
student’s acadeni c performance, incidents of ragging, personality disorders and
devi ant behavi our. Evi dence of Success: The counselling process has hel ped many
a student to succeed after being bogged down by serious academ ¢ and personal
i ssues. The following are a few success stories of the many hundreds of success
stories that the institute has evidenced through the counselling process:
Probl ens Encount ered and Resources Required: The success of the counselling
syst em depends upon the readi ness, experience and know edge of the faculty
menbers in terns of understanding the psychol ogy of the students and bei ng abl e
to empathize with their problens. However, not many faculty menbers may enter
the institute with such an attitude or the abilities. The problemis especially
true for young faculty who join the institute fresh fromtheir graduation. To
address the above issue, at first, the institution sensitizes and trains every
faculty menber who joins the institution, organizing special orientation
session on counsel ling handl ed by professional counsellors and psychol ogi sts
and it enables even young faculty nenbers to understand mul tifarious student
i ssues as well as counselling strategies to address the issues. In addition,
sonmetines, in case of students with conplex psychol ogical issues, the
institute’'s faculty may not be adequately trained to handle them Hence the
support of professional psychol ogical counsellors is also taken fromtinme to
time to supplenent / train the in house faculty nenbers.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link
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7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

VI GNANS | NSTI TUTE OF | NFORMATI ON TECHNOLOGY (VI T) recogni zes the inportance of
Engl i sh comruni cation skills and is taking proactive steps to address this
deficiency anong its students fromrural backgrounds. The institute initiated
the Canbridge English Certification (BEC) that creates in-depth exans that nake
| earni ng English enjoyable, effective and rewarding. It was designed to help
prof essi onal s devel op the English | anguage skills to comruni cate confidently in
an international workplace, our business qualifications prove to enployers that
you have the English | anguage skills to succeed. The main objectives of BEC -
Boost enpl oyability opportunities for the students — get the English | anguage
skills you need to access the best jobs ¢ Excel in business-related studies
with proven English | anguage skills ¢ Accepted globally by top nultinational
corporations |ike Procter Ganbl e, HSBC and AstraZeneca, as well as education
institutions and business schools In addition to this, the institute created an
excl usive English Language Lab conprises with its various |earning platforns
and curricul um supported content seens to be a valuable resource for the
students. The availability of tools |ike Rosetta Stone, Speech Solutions, TOEFL
Mast ery, and M ndscapes can provi de a conprehensive | earning experience to help
St udents inprove their English proficiency. By imersing thensel ves in conmputer-
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ai ded | anguage | earning, students have the opportunity to practice and enhance
their English skills in a supportive and interactive environment. The | abs
curriculum which includes activities and tasks, is designed to enable students
to conmuni cate effectively with their teachers and peers in English. Correcting
granmati cal errors and preparing students for internationally recognized
Canbri dge Exans such as PET in the first year and BEC in the third year is a
commendabl e initiative. By securing high pass percentages in these
international certifications, students can enhance their resunmes and increase
their chances of success in canpus interviews. |nproved comunication skills
and confidence levels will undoubtedly nake a positive inpact on their overall
performance and enployability. Inpact: Its inpressive to see the efforts being
made by VI GNANS | NSTI TUTE OF | NFORVATI ON TECHNOLOGY to enpower its students and
provide themwi th the necessary skills to succeed in their academ c and
prof essi onal lives.

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

1. Research Centres for eligible progranms: Institute is planning to apply for
Research Centres for 4 prograns in first slot anong the foll owi ng prograns MECH
ECE, CSE, IT and MBA. 2) Commi ssioning of new building infrastructure now under
construction. 3. Renovate the Aryabhata Centre for computing and its
conputational facilities. 4. To carry out the sinulation research using advanced
conputational tools and utilize the facility as a centralized database. 5.

I ncrease the current strength of doctorate faculty by around 30. 6. Courses
beyond the university curriculumto make students industry ready. 7. |nprovenent
in consulting output fromthe institution to better, interaction with industry.
8. Set up Incubation Centre. 9. Adoption of villages under UBA of governnent of

I ndia. 10. Consultancy based projects and funding from MSME. 11. Increase the
nunber of conferences organi zing by the departnents: To share |earning and best
practice fromthought |eaders/ experts and engage faculty with |Iikem nded people
to share, inspire and generate ideas in their field. Facilitate new

col | aborati ons and di ssem nate research
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